WRITTEN ASSIGNMENT

(EXEMPLAR – Additional annexes and grids referred not attached)

2000 word anti-oppressive assignment 

Practice Learning Unit 1 (20 credits)

To be submitted to the university and to the Practice Educator

Submission date:

Submission to practice educator and university before 5pm Wednesday 31st October

Return date after 12pm on Wednesday 21st November 2012 (3 week turn-a-round)

Title: Using examples from your practice, you are required to provide a reflective analysis of the issues involved in working as an anti-oppressive practitioner in your placement environment, from your perspective as an individual student. 

You are expected to incorporate theory, research, legislation, values and to relate these to the community being served by the agency; the agency itself; your social status and identity; and your development as an anti-racist practitioner.

Intended Learning Outcomes for the anti-oppressive assignment

· Practise in an anti-oppressive and anti-racist way acknowledging differences in beliefs and cultural practices and acknowledging international perspectives

· Understand and evaluate the service user perspective.

Assessment guidelines

Students must adhere to the general academic assignment guidelines in the student handbook. 
Students must hand in one copy of their assignment and at the same time hand one copy of their assignment with evidence grids attached (see page 24-26 for guidance and grids), to their practice educator.  (The university markers do not require the submission of grids.)

Hand-in dates must be adhered to or an extension applied for before the hand-in date. If an extension is applied for, the student must discuss with their Practice Educator.

The anti-oppressive assignment will be assessed by the unit leader who will provide written feedback and award a percentage mark against the learning outcomes for degree classification.  

Practice Educators will give students written, constructive feedback using the format provided on page 11 and will verify the evidence against specific National Occupational Standards .
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